REVEL

Title: Mental Health Clinician Classification: Hourly Part Time
$33.65-$43.27 (DOE)

Reports to: Executive Director Last Revised: March 2026

Term: Part Time Position with Potential for Full Time

About REVEL:

Mission: REVEL is the bridge to adulthood for people with autism to live meaningful,
enriched lives.

Vision: Life Without Limits

Purpose: Our purpose is to fight potential isolation, depression, unemployment, and risk
factors related to quality of life. We do this by providing opportunities to teach critical
skills that enhance the lives of teens and adults with autism encouraging them to reach
their fullest potential.

Program Review:

REVEL impacts the autism community in the Denver metro area by creating opportunities
that support each client on their individualized path towards independence. REVEL
provides a comprehensive approach to supporting teens and adults with autism through
behavior therapy, life skill development, employment support, and social emotional
connections.

General Description:

REVEL is seeking a Mental Health Clinician to provide therapeutic services to
neurodivergent teens and adults within community-based programming and individual
sessions. This role will support individuals with intellectual and developmental disabilities
(IDDs), autism, and co-occurring mental health needs through individual therapy, skill
development, and collaboration with REVELSs interdisciplinary team.

In addition to clinical services, this position may eventually supervise graduate-level
interns, helping expand REVELs mental health services while mentoring emerging




clinicians.

Primary Objectives and Duties of The Job:

Clinical Services

Provide individual therapy for teens and adults
Address mental health needs including: Anxiety, Depression, Emotional regulation,
Social relationships, Life transitions, Trauma-informed support
Develop and maintain treatment plans and therapeutic goals.
Utilize evidence-based practices such as:

o Cognitive Behavioral Therapy (CBT)

o Dialectical Behavioral Therapy (DBT)

o Acceptance and Commitment Therapy (ACT)

o Social-emotional skill development
Offer crisis intervention and safety planning when clients present with urgent
needs.
Facilitate group therapy or psychoeducational groups focused on social skills,
emotional regulation, coping strategies, or life transitions.
Provide family support sessions to strengthen communication and reinforce
therapeutic goals at home.

Interdisciplinary Collaboration

Collaborate with REVEL staff including: Program Directors, Direct Care Staff, BCBAs
Provide consultation and recommendations to staff regarding participant mental
health needs.
Participate in team meetings or case consultations as needed.
Provide staff training on various topics including:

o Trauma-informed care

o Behavior de-escalation

o Supporting clients with social-emotional challenges

o Self-care and burnout prevention
Participate in case conferences, team meetings, or IEP/transition planning
meetings when relevant.
Communicate progress or concerns with families while maintaining confidentiality
and ethical boundaries.

Documentation & Compliance

Maintain timely clinical documentation including: Progress notes, Treatment plans,
Assessments

Track required outcomes, service hours, and client metrics for reporting and
funding requirements.

Program Development

Support the development of mental health services within REVEL programs.




Provide occasional staff training on mental health topics relevant to neurodivergent
individuals.

Assist in developing or enhancing mental health curriculum, social-emotional
programming, and skill-building modules for REVEL participants.

Participate in organizational events, family workshops, or community engagement
activities when needed

Experience Needed/Qualifications:

At least a Master's degree in Clinical Mental Health Counseling, Social Work,
Marriage and Family Therapy, or a related behavioral health field required.

Active licensure as an LPC, LCSW, LMFT, Licensed Psychologist, or equivalent
required.

Experience working with individuals with a variety of mental health diagnoses
Experience working with individuals with autism spectrum disorder and/or
intellectual and developmental disabilities, preference in experience with adults
CPR/First Aid certified or willing to become certified

Trained in QBS safety care or willing to become trained

Previous experience successfully managing staff and communicating with families
Ability to build and maintain positive relationships with staff, mentors, community
members, REVELers and parents

Self-directed and follow through with tasks to produce measurable outcomes
Reliable mode of transportation needed to drive to and from clients. Transporting
clients during sessions may also occur requiring you to have a reliable vehicle and
appropriate vehicle insurance coverage.

Benefits for you:

Competitive pay

Paid time off, paid sick time, and paid holidays

Medical, dental, vision insurance

403B retirement and 2% matching

Flexibility with scheduling to allow for a meaningful work-life balance including
potential remote work at times

Stipend toward professional development courses & CEU's

Monthly staff snacks

Quarterly staff trainings w/ lunches provided

Annual staff team building retreat

Working collaboratively with experienced professionals with years of experience
supporting individuals with autism and 1/DD

The ability to expand your experience by working with a wide variety of needs and
demographics

The opportunity to build relationships and awareness within the autism community
A fun, dynamic working environment with opportunities to support clients in the
local community experiencing a variety of activities - rock climbing, yoga, making
pottery and art, experiencing the community, learning daily living skills, building
relationships and more!

Ideal for someone who is:

Aligned with our values!




e People-oriented & Collaborative -- enjoys interacting with people and working
together as a team

e Adaptable/flexible -- enjoys doing work that requires frequent shifts in direction

Open minded and willing to continue to learn and adapt

e Self Directed: -Follows through with tasks to produce measurable outcomes

Growth Opportunities:
e Sr. Mental Health Professional
e Director of Mental Health Services




	Clinical Services 
	Interdisciplinary Collaboration 
	Documentation & Compliance 
	Program Development 

